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Safety
We provide training, equipment and leadership to our members that emphasizes safety in 
all aspects of operations to ensure that “Everyone Goes Home.”

ReSpect We encourage all members to show a high level of respect to each other and the public.

pRofeSSionaliSm
We perform our duties with a high level of knowledge, skill and ability in accordance with 
current national standards of competence.

integRity We serve the public with honor and the highest moral and ethical standards.

HoneSty We exhibit reputable and respectable behavior at all times.

ReSponSibility
We employ progressive policies, procedures and standards in our District’s management 
which ensure efficient fiscal practices and effective planning for the future.

accountability
We are accountable to the citizens and visitors of our District, and to each other, to provide 
effective, caring, trustworthy service when responding to all calls for assistance.

We want all of our community members to feel safe from the threat of fire in and around our Fire District. We welcome visitors to 
our Headquarters Station for facility tours, information about how we operate and fire safety education materials. Please stop in 
and see us when you have a chance. 

2016 was filled with first time events for our fire department. On January 1, we officially began 
our Fire Prevention Code Enforcement Program. We conducted business fire inspections, shared 
educational materials, enhanced our pre-fire planning process and implemented our development 
and plans review program. This program focuses on making sure businesses are maintaining 
a high level of awareness and preparedness to prevent fires from occurring, while also being 
ready to act quickly in the event of a fire at their facility. Firefighters visited over 35 Granby area 
businesses and the response to the program has been very positive and well received.

In August, the District dedicated a newly purchased five-acre lot for a future fire station located 
just off US Highway 34 on County Road 40. We named the new station in honor of one of 
our past Fire Chiefs, Oliver “Bud” Wilson, who served the District for over 37 years. We look 

forward to the construction of the station and being able to provide better and faster emergency response to our northern service 
area. In November, we took delivery of a new Type 6 Wildland Engine (E340) that will provide greater wildland fire response 
capabilities for our District as well as wildfire mitigation services. Our cooperation with East Grand Fire regarding the Red Dirt 
Station has reached new levels. We remodeled the living quarters from two to four bunkrooms, with three, soon-to-be four resident 
firefighters staffing the station and responding to calls in both fire districts.

The Insurance Services Office (ISO) evaluated GFPD in 2016, and we are proud to report that our Public Protection Classification 
ratings (PPC) improved in many areas. Ratings that were previously 4/6 are now 3/5. The lower the rating, the better (lower) the 
insurance premium, so contact your insurance agent for more detailed information on how you can save money on insurance. 

Safety, training, and staffing remain strong focuses of our operations. Volunteer firefighters are our 
most important asset and we constantly strive to ensure that they have the highest quality safety 
equipment and receive the best training in the latest techniques. We are always looking for more 
volunteers to join us in protecting the community. Anyone is welcome to visit during our Tuesday 
evening training sessions (7pm) to see what we do! If you have any questions, please feel free to call 
or email me at (970) 887-3380 or rthompson@grandfire.org.
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2016 Fire Chief ’s Award
Lt. Hopper Becker

2016 Firefighters of the Year
Willa Moore

Michael Emery

2016 Officer of the Year
Battalion Chief

Ronald Thurston

 z Ron Thurston, 25-year pin (29 years)
 z Jim Cautrell, 25-year pin (27 years)
 z Scott Packer, 15-year pin (16 years)
 z Chaz Fox, 10-year pin (13 years)
 z Rich Kittler, 10-year pin (12 years)
 z Ray Thurston, 10-year pin (12 years)
 z Schelly Olson, 5-year pin (5 years)

In 1989, Jim Cautrell joined Granby Fire as a young 
volunteer. He served as an officer for many years 
before accepting a full time career position as Division 
Chief/Fire Marshal in 2008. He worked for the District 
for six years before returning to the volunteer ranks. 
Mr. Cautrell has served Grand Fire Protection District 
for over 27 years! Congratulations and thank you for 
your service and dedication, Jimmy!

Chief Brad White presented 
Service Pins at the GFPD Awards 
Banquet held at C Lazy U Ranch 
on February 25, 2017



COMMUNITYFINANCIAL UPDATE

OPERATIONS / TRAINING
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The staff and volunteers keep busy all year round with many 
community events. Here are some of the occasions we helped with 
in 2016:

* Grand Beginnings Children’s Fair
* Granby Recreation Center Easter Egg Hunt / Bonfire
* “Eggernauts” at Indian Peaks Charter School
* Town of Granby 4th of July Parade and Celebration
* Granby Elementary School Bike Rodeo
* Muscular Dystrophy “Fill the Boot” Fundraiser
* Fire Extinguisher Classes
* Experimental Aircraft Association Pancake Breakfast
* Red Cross Home Fire Safety Campaign
* Grand County Veterans Day Ceremony
* MPHS Homecoming Bonfire
* Grand Seniors Holiday Dinner
* 6th Grade Health Fair at EGMS

In 2016, Grand 
Fire offered over 
500 hours of 
training locally. 
The District’s 33 
firefighters put 
in an astounding 
4,570 hours of 
total training, 
including state and 
national courses. 
Firefighters trained 
on topics of 
firefighting skills, 
extrication, ice 

and water rescue, incident command, hazmat, officer 
development, and apparatus engineering.  We will be 
offering over 700 hours of training in 2017, adding 
additional training for a specialized Wildland Response 
Team, joint trainings with East Grand Fire at our Red 
Dirt Station, and working with the other fire departments 
on a Fire Academy for new firefighters. 

Granby firefighters responded to 167 calls for assistance 
in 2016, up eight percent from 2015. We responded 
to five structure fires and five chimney fires, as well 
as many smoke and carbon monoxide alarms. Motor 
vehicle accidents and extrications were down by almost 
25%, with 34 incidents. False alarms were also down 
compared to 2015, with 33 responses representing a 
20% decrease. Grand Fire responded to 12 wildland fires 
ranging from less than an acre to eight and half acres 
locally, but was also involved with some regional and 
national deployments. GFPD firefighters contributed 
nearly 1,300 hours of on-scene time and averaged 50 
calls per firefighter. As the economy picks up and more 
visitors come to the county, we anticipate this upward 
trend to continue.

GFPD and EGFPD responded to a fully involved structure 
fire in October of 2016. Arson was the cause of the blaze.

On December 31, 2016, Grand Fire had a little over 
$3.1 million in reserves. Today the District has a 
General Operating mill levy of 4.427 mills and a 
General Obligation Bonds and Interest levy of 4.100. 
Operating revenue for the District in 2017 will be 
approximately $541,574, down significantly from 
$782,378 in 2011. We constantly need to explore 
new ways to fund our programs and operations each 
year while being fiscally responsible with spending. 
Alternative sources of income for GFPD include fire 
impact fees for new construction, code enforcement 
fees, and regional and national wildland fire 
deployments of our fire apparatus and crews. In 2016, 
we earned over $28,000 for 28 days of deployment! 
(see Wildland Fire Deployment article)

In 2018, we are facing a 
possible 18% reduction in 
revenue due to the conflict 
between the Gallagher 
Amendment and the 
TABOR Amendment. The 
reduction in the percentage 
of the Residential 
Assessment Rate (RAR) 
mandated in the Gallagher 
Amendment and the 
inability to increase mill 
levies (without a ballot 
issue), mandated in the 
TABOR Amendment, 
will cause all levels of 
government across the 
state to experience, in 
some cases, substantial 
reductions in income. We have been managing our fiscal 
resources as effectively as possible within TABOR 
constraints without holding an election, but for many years 
we have been using reserves to balance our annual budget. 
The negative effect of the decreasing RAR for 2018 and 
beyond will be considerable. We want our community to be 
aware of this issue as we move into an uncertain financial 
future. We will have more information for you as we get 
closer to reassessment time. If you have any questions 
regarding these two constitutional amendments, please 
contact the District office.

In the last decade, we have seen an increase in wildland 
fire activity in Grand County. We believe the trend relates 
to additional population, climate changes, and our beetle-
devastated forest. Conditions in Grand County are no 
different than those in the North Park area where our crews 
watched a 200-acre fire grow to over 36,000 acres in a 
few short weeks. Trying to get ahead of the curve, Grand 
Fire will be taking steps in 2017 to increase capabilities 
in Grand County. This summer we will be adding a 
specialized Wildland Response Team to supplement 
our current volunteer firefighters. The Wildland Team 
will consist of volunteers and will concentrate solely on 
wildland fire activities and 
training. We have several 
interested firefighters inside and 
outside of our organization who 
will participate in specialized 
wildland training throughout 
the year and be available for 
extended attack on fires in the 
county. Additionally, these 
crews could be available for 
prescribed burns and hazardous 
fuels reduction and wildfire mitigation projects.

In 2016, ten GFPD firefighters were assigned to three 
out-of-county fires for a total of 28 
days. Their deployments included the 
Beaver Creek Fire near Walden, the 
Cold Springs Fire in Nederland, and 
the Gap Fire in Northern California. 
These firefighters gained valuable 
experience and substantial paychecks 
while bringing additional income into 
the District. GFPD billed $55,000 to 
four fires, including the Gore Ridge 
Fire in Kremmling. After personnel 
costs were paid, $28,000 was remaining 
to assist the District with apparatus and 
equipment maintenance/replacement. 

While Grand Fire has always supported 
deployment engines in the county 

with personnel, we have made a commitment to get our 
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WILDLAND FIRE DEPLOYMENT

Mutual aid response to set up a Landing Zone (LZ) near Grand Lake

Above: Easter Egg Hunt Bonfire
Left: Kyle Mussato & Doug 
Colson raising awareness for 
MDA

Helping the IPCS students with their science experiment!
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own engines out more often to help offset some of the lost 
property tax revenues we anticipate in the coming years. 

Of course, our community’s wildfire safety 
will always take priority over any possible 
deployment.

In 2017, we would 
like to have two 
engines available for 
assignment regionally 
or nationally. The 
experience of working 
on big fires under large 

incident command systems cannot 
be duplicated in training. It is worth 
gaining the knowledge and practice 
on someone else’s fire to prepare us 
for hosting a large fire in our own 
backyard someday.

Wildfire in Gorewood 
Estates, Kremmling

CO-GNDX-E340


